
 

 

March 23, 2020 
 
MEMORANDUM (Updated version of 3/23/20 Memo) 
 
To:  All SRS Employees 
 
From:  John Jensen, Program Manager 
 
Subject: New Leave Benefits under the Families First Coronavirus Response Act (FFCRA) 
 
On March 18 President Trump signed into law the Families First Coronavirus Response Act (FFCRA). 
This Act provides food assistance support, virus test funding, Emergency Paid Sick Leave, expansion of 
Emergency Family and Medical Leave, and provisions to prompt states to enhance access and ease 
eligibility requirements for unemployment compensation. As a provision of the Act, the Secretary of 
Labor, by March 25, shall make publically available a model of a notice for employers to post in a 
conspicuous place within the workplace describing the requirements of this Act. As soon as SRS is able 
to access such model notice we will incorporate it and post it in areas where SRS normally posts 
information of this sort (breakrooms, etc.). We will also post this on the SRS website. Presently on the 
SRS website are a Title-by-Title Summary of the Act (produced by Congress) and a complete copy of the 
text of the Act. 
 
Note that the provisions and requirements of the Act shall take effect not later than 15 days after the date 
of enactment of the Act (thus not later than April 2). SRS is enacting the benefit provisions of the Act to 
be effective beginning Monday, March 30. The provisions and requirements of this Act expire on 
December 31, 2020. 
 
The provisions which we want to highlight for you are those which, if applicable to you, would be 
provided by SRS. They are as follows: 
 
1) Emergency Paid Sick Leave 
If one of the following conditions apply to you, you will be entitled to up to 80 hours of emergency sick 
leave (for full-time employees) or a lesser number of hours of leave if you are a part-time employee (the 
average normally worked over a two-week period). 

- You must care for or assist a family member of yours who: 
o Is self-isolating because they have been diagnosed with coronavirus; or 
o Is experiencing symptoms of coronavirus and needs to obtain medical diagnosis or care 

- You must care for your child whose school or place of care has been closed, or your child’s care 
provider is unavailable, due to coronavirus 

- You must self-isolate because you have been diagnosed with coronavirus 
- You need to obtain a medical diagnosis or care because you are experiencing symptoms of 

coronavirus 
- You must miss work in order to comply with a recommendation or order by a public official with 

jurisdiction or a health care provider on the basis that YOUR physical presence on the job would 
jeopardize the health of others because of – 



 

o Your exposure to coronavirus; or 
o Your exhibition of symptoms of coronavirus 

Note that a closure of WSMR (the workplace) due to the Government enforcing general precautions and 
preventative measures does NOT constitute any of the circumstances contained in the Act which would 
create a qualifying need for the emergency sick leave. 
 
If you are entitled to pay under one of these provisions your rate of pay would be equal to your regular 
rate of pay if the leave relates to you personally, or two-thirds of your regular rate of pay if the leave 
relates to care of a family member.  
 
All of these provisions are covered within Division E of the Act. 
 
Prior to March 30, SRS’s Accounting Department will issue time codes to be used in the applicable 
scenarios.  
 
Of course all employees are permitted to take “normal” sick/personal leave and normal vacation leave 
when authorized by their supervisor if there were to be a base closure. 
 
2) Emergency Family and Medical Leave Expansion Act 
In addition to the potential two weeks of emergency paid sick leave described in (1), if you have been 
employed by SRS for at least 30 days and one of the following conditions apply to you, you will be 
entitled to up to 12 weeks of job-protected leave under the Family and Medical Leave Act (FMLA). 
Under this extra FMLA benefit you will be entitled to emergency FMLA pay for a period not to exceed 
10 weeks. The pay under this benefit is two-thirds your normal pay. 
 
Qualifying needs are as follows: 

- To adhere to a requirement or recommendation to quarantine due to exposure to or symptoms of 
coronavirus; or 

- To care for an at-risk family member who is adhering to a requirement or recommendation to 
quarantine due to exposure to or symptoms of coronavirus*; or  

- To care for a child if the child’s school or place of care has been closed, or the child-care provider 
is unavailable, due to coronavirus. 

 
*Note that closure of a workplace due to the Government enforcing general precautions and preventative 
measures does NOT constitute any of the circumstances contained in the Act which would create a 
qualifying need for this emergency benefit.  
 
All of these provisions are covered within Division C of the Act. 
  
Please contact SRS’s Human Resources Department if you have questions. 

 

 


